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Safeguarding Annual Report to Trustees 2026
Sarum College Trustees and staff are committed to the care and nurture of every person and the safeguarding and protection of every person but especially all children, young people and vulnerable adults.
The College aims to offer a loving environment where victims of abuse can report or disclose abuse and where they can find support and best practice that contributes to the prevention of abuse.

Safeguarding Policy
The College’s safeguarding statement and policy was reviewed in July 2026 and updated for changes in personnel, together with an additional appendix on retention of DBS records.

Review of the number of concerns raised/investigated from July 2025 to July 2026
 A summary of the concerns and issued raised and investigated during the last 12 months is shown in the table below.
	Location 
	No. of concerns / incidents 
	No. referred to DSA 
	Outcome 
	Comments 

	
	
	
	Resolved internally
	Referred to Police / other agency
	No further action
	

	College
	9
	7
	2
	0
	7
	On 7 of these, took advice from the DSA. One of these had been referred to us by the police (an ex-offender wishing to attend a course in person, which we said wouldn’t be possible due to safeguards that would be needed). The 2 resolved internally were additional instances of concerns already sent to the DSA (both cases of students repeating remarks to different members of staff). Each item was recorded and Safeguarding Policy followed

	Total
	9
	7
	2
	
	7
	


Update on training undertaken during the year (including ordinands/reader trainees) 
Did all staff undertake or renew safeguarding training as required? N 
All staff required to complete Senior Safeguarding Leadership Training are up to date
All members of the Academic Faculty have completed Basic, Foundation and Leadership Training. 
With respect to non-education colleagues, there has been a large number starting work at Sarum in the last year, and training will be scheduled, either in person or online, as a matter of priority.

Did all students undertake the required safeguarding training? Y
All students who going forward for Ordination/Reader/LLM licencing in June 2026 have completed all required safeguarding training.

Are all staff DBS checks up to date? N 
All staff requiring Enhanced DBS checks with barring have up to date DBS checks. 
Education and administration have Basic DBS checks up to date.
Two library volunteers are still to complete Basic DBS checks.

Have all new staff been safely recruited? Y
The Safeguarding Policy states which posts are required to be Safely Recruited. The recruitment of all posts are informed by the safer recruitment policy.

Did you conduct a Safeguarding Audit this year? N 






Further information:
1. The timing of the Annual Report was slightly delayed from June to July due to a late meeting of the Sarum College Safeguarding Reference Group, which then means a late submission to the Trustees.
2. The Sarum College Safeguarding Reference Group (SCSRG) as met three times since the last Annual Report dated June 2025 and the minutes were circulated to Trustees.
3. There were no reportable incidents during the period.
4. The Safeguarding Policy Statement was approved by Trustees by Chair’s action on 15 September 2026 and then at the 8 October 2026 meeting and will be reviewed again at the June 2027 meeting.
5. A revised Service Level Agreement with Salisbury Diocese was agreed by the Safeguarding Reference Group in March 2026, backdated to January 2026. It will be kept under review. 
6. Linked to 5, our agreement with Salisbury Diocese to process DBS applications on our behalf ceased at the end of 2025. Sarum College has become a member of Thirtyone:eight, and DBS applications are now processed through them in the name of the College. The Safeguarding reference Group agreed that all current DBS certificates for Sarum College staff that were processed through Salisbury Diocese up to the end of 2025 are considered still valid, but renewals when they come will be made in the name of Sarum College.
7. The Diocese of Salisbury continued to provide valuable advice and training and the College is grateful to Tracie Hancock who is a member of the Sarum College Safeguarding Reference Group and other members of the Safeguarding Team.
8. 2025-26 Safeguarding actions to date have included focus on:
· Transition of DSL role from Mark Manterfield to Paul Burden, as from the November 2025 Safeguarding Reference Group Meeting.
· Transition of DDSL role from James Woodward on his retirement to Louisa Mason.
· The move to DBS processing through Thirtyone:eight, and bringing in Clair James, Educational Administrator, with some extra hours to oversee the administration of the initial part of the process.
· The termination of the agreement with Talking Newspapers to use Sarum College rooms, due to their slow take up of our required safeguarding checks.
· Overseeing a revision and updating of required policies around Safeguarding, recruitment, retention of data etc.

Has the Governing Body agreed this report before it was sent to the DSAP/Bishop?  **
If yes, on which date was it agreed: **
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